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ODEI “Lowdown” – The True Facts or 

Relevant Information 

 

SUBJECT: Race/Color Discrimination  

APPLICABILITY: Applicants for, or 

employees in, Title V and Title 32 technician 

status 

Race/Color Discrimination 

Race/Color Discrimination involves treating someone (an applicant or employee) unfavorably 

because he/she is of a certain race or because of personal characteristics associated with race 

(such as hair texture, skin color, or certain facial features). Color discrimination involves treating 

someone unfavorably because of skin color complexion. 

Race/color discrimination also can involve treating someone unfavorably because the person is 

married to (or associated with) a person of a certain race or color. 

Discrimination can occur when the victim and the person who inflicted the discrimination are the 

same race or color. 

Race/Color Discrimination & Work Situations 

The law forbids discrimination when it comes to any aspect of employment, including hiring, 

firing, pay, job assignments, promotions, layoff, training, fringe benefits, and any other term or 

condition of employment. 



Race/Color Discrimination & Harassment 

It is unlawful to harass a person because of that person's race or color. 

Harassment can include, for example, racial slurs, offensive or derogatory remarks about a 

person's race or color, or the display of racially-offensive symbols. Although the law doesn't 

prohibit simple teasing, offhand comments, or isolated incidents that are not very serious, 

harassment is illegal when it is so frequent or severe that it creates a hostile or offensive work 

environment or when it results in an adverse employment decision (such as the victim being fired 

or demoted). 

The harasser can be the victim's supervisor, a supervisor in another area, a co-worker, or 

someone who is not an employee of the employer, such as a client or customer. 

Race/Color Discrimination & Employment Policies/Practices 

An employment policy or practice that applies to everyone, regardless of race or color, can be 

illegal if it has a negative impact on the employment of people of a particular race or color and is 

not job-related and necessary to the operation of the business. For example, a "no-beard" 

employment policy that applies to all workers without regard to race may still be unlawful if it is 

not job-related and has a negative impact on the employment of African-American men (who 

have a predisposition to a skin condition that causes severe shaving bumps) 

 

SCNG ODEI Contact Information 

If You Are A Federal Employee or Job Applicant and Believe You Have Been Subjected to  

Unlawful Discrimination, Harassment or Retaliation on the basis of race, color, religion, 

national origin, genetic information, sex, (including pregnancy, gender identity, sexual 

orientation), age (40 and over), or disability, contact the Office of Diversity, Equity, and 

Inclusion. 

CPT Sara A. Thompson  

ODEI Director 

(803) 299-4156 

sara.a.thompson30.mil@mail.mil 

 

2LT James D. Knott 

State Equal Employment Specialist 

(803) 299-5390 

mailto:sara.a.thompson30.mil@mail.mil


james.d.knott3.mil@mail.mil 

 

SGT Kathy Rivas 

State Equal Employment Assistant 

803-599-5473 

Kathy.rivas2.mil@mail.mil  

Office Email:  ng.sc.scarng.cal.odei-calendar@mail.mil 
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